Lone Working Policy
Red George Rural Skills Project
1 Policy Statement:  This document provides advice for the workers at Red George who regularly work alone with young people due to the nature of their role. Red George recognises that working alone can present particular difficulties and concerns. The purpose of this policy is to highlight the issues involved and minimise any potential risks. It identifies good practice and working arrangements when working alone with young people, which aim to ensure an appropriate professional environment and the application of necessary safeguards through risk assessment.
2. Definition of Lone working: 
Working alone relates to situations: 
• where a member of staff is on their own and is working with or supervising one or a small number of children or young people
 It occurs onsite and offsite, within normal working hours. This will include: 1:1 sessions, group activities and trips. Working alone will often form part of the normal working pattern and as such may not be regarded as particularly significant or even distinct. Through support, guidance, training and through personal awareness it is important that staff appreciate and understand the nature of the activity, the potential risks and what is required to minimise them. 
3. Risk Assessment:
* Planning:  should be undertaken to prepare for known events and to consider arrangements and good practice.
* Procedures:  that can be put in place to assist staff if problems arise. Support systems will need to take account of such issues as location, timing, communications, emergency contact(s) and degree of risk. In some situations the risk might be considered too great for working alone to be permitted. 

Control Measures:
· Inform colleague of planned events, start/finish times and any concerns. 
· Proximity considerations, body language, tone of voice, attitude. 
· Any specific issues e.g. behavioural, cultural, gender.
· Plant, tools and equipment: used when lone working will be risk assessed to ensure it is suitable for use when alone.
·  Work at height: must not be undertaken when working alone. 
· Manual Handling: follow Health and Safety guidance. 
· Chemicals - Any existing, or planned use of chemicals will be considered with regards to their suitability for use by those working alone.
· Health – Medical conditions, illness of worker and young person. 
· Mobile phone
· Emergency code word to alert need for support. 

Liz Hutchinson      Date: 13/08/22  Reviewed: 24/08/23  Reviewed 29/07/25 by L.Hutchinson 


