Red George Faith Based Abuse Policy
1. Purpose
This policy aims to safeguard children from harm resulting from faith-based abuse, also known as abuse linked to faith, belief, or spiritual practices. It sets out the responsibilities of staff to identify, report, and respond appropriately to suspected or actual abuse.
2. Definition of Faith-Based Abuse
Faith-based abuse is any form of abuse motivated by a belief in:
· Witchcraft, spirit possession, or black magic
· Use of spiritual or religious rituals to harm or control others
· Exorcism or deliverance intended to “cure” individuals (e.g., of disabilities, neurodiversity, or LGBTQ+ identity)
· Punishments inflicted as religious discipline that cause harm
· Coercive control using religious texts or spiritual authority
This abuse can take the form of physical, emotional, sexual abuse, or neglect. It may also involve psychological control, isolation, or financial exploitation.
4. Principles
· Zero Tolerance: All forms of abuse, including those justified by religious or spiritual belief, are unacceptable.
· Respect for Belief: Red George respects all faiths and belief systems but does not tolerate the use of belief to justify abuse.
· Child and Vulnerable Adult Focused: Safeguarding the welfare of vulnerable individuals is paramount.
· Duty to Report: All concerns must be reported and investigated according to safeguarding procedures.
· Confidentiality: Information will be handled sensitively and shared only with those who need to know.

4. Recognizing Signs of Faith-Based Abuse
Possible indicators include:
· Fear of being cursed or spiritually punished
· Sudden withdrawal or isolation from community or school
· Physical injuries or unusual marks linked to rituals
· Statements about evil spirits, possession, or curses
· Excessive fasting or physical punishment in the name of belief
5. Responding to Concerns
If staff suspect or becomes aware of faith-based abuse:
1. Do not delay: Immediate risk must be reported without delay.
2. Report the concern to the Designated Safeguarding Lead (DSL)
3. Record the concern factually and without judgment.
4. Refer to external authorities in line with our safeguarding procedures.
7. Training and Awareness
· All staff receive safeguarding training that includes awareness of abuse linked to faith or belief.
· Ongoing training will be provided at regular intervals to reinforce policy understanding and updates.

This policy will be reviewed annually or in response to changes in legislation, guidance, or incidents.
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