Red George Rural Skills.
Equality, Diversity and Inclusion policy

Red George Rural Skills Project is committed to encouraging equality, diversity and inclusion and eliminating unlawful discrimination.
The aim is for all our pupils to be and feel respected and able to give their best. 
The policy’s purpose is to:
· provide equality, fairness and respect for all. 
· Oppose and challenge all forms of unlawful discrimination: (Equality Act 2010):   age, disability, gender, race (including colour, nationality, and ethnic or national origin), religion, sexual orientation.

Red George commits to: 
· Encourage equality, diversity and inclusion.

· Create an environment which is free of bullying, harassment, victimisation and unlawful discrimination, promoting dignity and respect for all, and where individual differences and the contributions of all are recognised and valued. 

This commitment includes training managers about their rights and responsibilities with regards to equality, diversity and inclusion. Responsibilities include staff conducting themselves to help the project provide equal opportunities and prevent bullying, harassment, victimisation and unlawful discrimination.

Staff understand they can be held liable for acts of bullying, harassment, victimisation and unlawful discrimination, in the course of their employment, against fellow employees, pupils, customers, suppliers and the public.
Red George commits to:
· Taking seriously complaints of bullying, harassment, victimisation and unlawful discrimination made by pupils and any others in the course of the projects activities.

· Making opportunities for training, development and progress. 

· Supporting and encouraging all pupils to develop their full potential.

· Reviewing practices and procedures when necessary.

· Monitoring will include assessing how the equality, diversity and inclusion policy, is working in practice, reviewing it annually, and considering and taking action to address any issues.
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