Red George Whistleblowing Policy
1. Introduction
This Whistleblowing Policy is designed to provide a transparent and safe procedure for staff, students, parents, and other stakeholders to raise concerns regarding potential malpractice or abuse within the setting. Our commitment is to maintain the highest standards of safeguarding, and this policy ensures that concerns are addressed promptly and appropriately.
2. Purpose
The purpose of this policy is to:
· Promote a culture of accountability and transparency.
· Encourage staff and other stakeholders to report unethical behaviour, safeguarding issues, or any activities that are detrimental to the well-being and safety of children.
· Protect whistleblowers from retaliation or victimization.
3. Scope
This policy applies to staff, students, parents, and visitors.
 Concerns can include, but are not limited to:
· Child safeguarding and welfare issues.
· Misuse of funds or resources.
· Unsafe practice or conditions that affect the safety and well-being of children.
· Bullying or discriminatory practices.
· Fraud, corruption, or illegal activities.
4. What to Report
Examples of concerns that should be raised include:
· Suspected or actual abuse (physical, emotional, sexual, neglect).
· Bullying or harassment of children or staff.
· Unsafe staff behaviour, including inappropriate relationships with children.
· Violation of safeguarding procedures.
· Financial malpractice or theft.
· Discriminatory practices or language.
· Breach of health and safety regulations.
· Fraud or corruption.
5. Reporting Procedure
Anyone who has a concern should follow these steps:
Step 1: Initial Report
· Staff should raise concerns directly with the Designated Safeguarding Lead (DSL). If the concern involves the DSL, it should be reported to the referring agency or Local Authroity.
Step 2: Alternative Reporting Channels
· If the individual feels that their concern has not been addressed or they are uncomfortable reporting within the setting, they can:
· Contact a designated external whistleblowing agency (e.g., NSPCC Whistleblowing Helpline).
· Report to the local authority’s safeguarding team.
Step 3: Acknowledgment of Report
· Acknowledgment of the report should be made within 3 working days, with an outline of the investigation process and timelines.
Step 4: Investigation
· All reports will be taken seriously, and an appropriate investigation will be carried out by a designated person (such as the Safeguarding Officer or Senior Leader).
· The investigation should aim to be thorough, impartial, and conducted within a reasonable time frame.
Step 5: Outcome and Feedback
· Individuals making the report will be kept informed about the outcome, subject to confidentiality constraints.
· If no action is taken or the report is not handled appropriately, the whistleblower may escalate the concern further through external agencies.
6. Protection for Whistleblowers
We are committed to ensuring that no individual is subject to retaliation or victimization as a result of whistleblowing. If any whistleblower feels they are being unfairly treated after raising a concern, they should report this immediately, and appropriate action will be taken.
Protections include:
· Confidentiality: The identity of the whistleblower will be kept confidential as far as possible.
· Retaliation Protection: Whistleblowers will not face disciplinary action or disadvantage for raising a concern in good faith.
· Support: Whistleblowers will have access to support from senior leaders or external agencies if needed.
7. Confidentiality
Concerns raised under this policy will be handled confidentially. However, confidentiality may be limited if disclosure is necessary for safeguarding reasons or as part of the investigation.
8. False Allegations
Deliberately making false or malicious allegations is a serious matter and could result in disciplinary action. However, individuals who raise concerns in good faith, even if those concerns are later found to be incorrect, will not face any negative consequences.
9. Review of the Policy
This Whistleblowing Policy will be reviewed annually or sooner if required by changes in legislation or regulatory standards.
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