Red George Policy on Gender-Based Violence (GBV) 
1. Purpose
This policy aims to provide a framework for identifying, preventing, and responding to gender-based violence (GBV). The purpose of this policy is to create a safe, inclusive, and supportive environment where all children can thrive without fear of violence, exploitation, or discrimination based on their gender.
2. Scope
This policy applies to all staff, pupils and visitors. It covers all forms of gender-based violence, including but not limited to physical, sexual, emotional, and verbal abuse, as well as harassment and exploitation.
3. Definition of Gender-Based Violence
Gender-based violence (GBV) refers to harmful acts directed at an individual based on their gender. It includes, but is not limited to:
· Physical abuse: Hitting, kicking, slapping, or any form of physical harm.
· Sexual violence: Any non-consensual sexual activity, including harassment, assault, and exploitation.
· Emotional or psychological violence: Threatening, manipulating, isolating, or undermining someone's emotional wellbeing.
· Verbal abuse: Using hurtful or degrading language related to someone's gender or sexual identity.
· Harassment: Unwanted and inappropriate behaviour based on gender.
· Neglect: Failure to provide for a child's basic needs due to their gender.
4. Core Principles
· Zero tolerance for GBV: Our setting operates under a strict zero-tolerance policy toward all forms of gender-based violence.
· Equality and respect: Every child, regardless of their gender, has the right to feel safe, respected, and valued.
· Confidentiality: Any disclosure of gender-based violence will be handled with sensitivity and confidentiality, respecting the dignity and rights of the child involved.
· Support and care: Children who experience GBV will receive immediate, appropriate support, including emotional, psychological, and physical care.
· Prevention and education: We will take proactive steps to educate children and staff about GBV, and promote an environment of inclusion, mutual respect, and understanding.
5. Prevention Strategies
· Education and awareness:
· Provide training for  staff on recognizing, preventing, and addressing GBV.
· Promote gender equality and healthy relationships through structured programs and activities.
· Encourage open discussions about consent, boundaries, respect, and gender identity.
· Safe reporting mechanisms:
· Ensure that children feel safe to report incidents without fear of retaliation or blame.
· Gender-sensitive environment:
· Ensure all policies, activities, and communication are inclusive and sensitive to the diverse gender identities of the children in the setting.
· Create spaces and opportunities where children can express themselves freely and without fear of judgment.
6. Response to Gender-Based Violence
· Immediate action:
· If an incident of GBV is reported or suspected, it will be taken seriously and addressed immediately.
· Ensure the safety of the child involved, offering a secure space and the option of a trusted adult to support them.
· Investigation:
· A thorough, confidential, and impartial investigation will be conducted into all reports of GBV, following the procedures laid out in the setting’s safeguarding policies.
· All investigations will be child-centered, with the wellbeing of the child being the primary concern.
· Support for the victim:
· Ensure the child has access to appropriate emotional support.
· Inform the referring agency of the incident. 
· Provide ongoing monitoring and care to ensure the child’s safety and wellbeing.
· Disciplinary action:
· If the perpetrator is a child, appropriate consequences will be determined in line with the setting’s behaviour policy, with the aim of rehabilitation and education.
· If the perpetrator is a staff member, they will be subject to the relevant disciplinary procedures, which may include suspension, dismissal, or legal action.
7. Reporting and Accountability
· Mandated reporting:
· All staff members are legally and ethically required to report any suspected or disclosed instances of GBV to the designated safeguarding lead.
· The designated safeguarding lead will report the incident to relevant external authorities (e.g., social services, law enforcement) if necessary, in line with statutory guidelines.
· Documentation:
· Detailed records of the report, investigation, and outcome will be kept.
· All information will be handled with confidentiality and sensitivity, in the best interest of the child.
· 
· Monitoring and review:
· Regular reviews of the policy’s implementation and effectiveness will be carried out.
· The policy will be reviewed annually to ensure it remains relevant and effective.
8. Training and Awareness
· Staff training: Staff  receive training on GBV awareness, prevention, and response, as part of their ongoing professional development.
· Child education: Age-appropriate education on gender equality, consent, and the impact of GBV will be embedded into the ethos of the project and addressed as and when appropriate.
9. Review and Update of Policy
This policy will be reviewed annually or as needed to ensure it is up to date with current laws, best practices, and the needs of the children. 
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